
Workers at the Pacific Beach
Hotel ask for your help

For more information, contact Karl Lindo, Justice at the Beach
Telephone: (808) 949-4161 • E-mail: pacbeach@ilwulocal142.org

Or visit:  http://pacbeachworkers.ilwulocal142.org

How can I help the workers at the Pacific Beach Hotel?

• Call the hotel at (808) 922-1233 and ask for Regional Vice President Robert Minicola.
Tell him you are a visitor to Hawaii and a potential customer at the Pacific Beach Hotel.
Let him know that you support the workers at the Pacific Beach Hotel, and urge the
hotel to obey federal labor law and respect the workers’ rights.

• Honor the community boycott of Pacific Beach Hotel.

• Tell your friends and family that Pacific Beach workers and their union encourage people
to come to Hawaii—just don’t stay at the Pacific Beach Hotel while it continues to
break the law.

In 2001, workers at the Pacific Beach
Hotel started organizing to join a union,
ILWU 142. They wanted to create a fair
workplace free of fear and favoritism.

During the past seven years of struggle,
their employer, HTH Corp., has refused to
negotiate in good faith, violated federal labor
law—and many union supporters lost their
jobs.

But the workers have not given up and
are still fighting for justice.

In December 2007, community
leaders, unions, lawmakers, and
educators  formed a coalition for
justice for the workers and called
for a boycott of the hotel.

In February 2008, the National

PBH 4/24/09 eo

AFL-CIO, with 11 million members,
officially signed on to the boycott. The Japan
Trade Union Federation (RENGO), with 6.8
million members, also officially supports the
boycott.

Last August, the NLRB (National Labor
Relations Board) handed down an official
complaint against the hotel’s owner, and
prosecuted the owner in hearings held last
November and this February.

Within the next few months,
the hearing judge will issue a
decision on the case. He asked

the company and the union to try
to come to a settlement. The

workers’ union continues to try to reach
a settlement, but the company still
refuses.




